
PC CUBED 
Phoenix College Positive Climate Campus Program 

LEADERSHIP PROGRAM FOR FALL 2005-SPRING 2006 
 
The Mission of PC Cubed is to develop and support collaborative leadership skills for board-approved employees and 

to foster a positive climate and sense of community on campus.  PC Cubed will help create and sustain a campus 
culture of teamwork, innovation, and collaboration among college employees.   

 
To be considered for the program, please complete the application and forward it to 

Arlene Martinsen in Learning, Technologies, and Development. 
 

Space is limited!  The earlier your application is received, the more likely you are to be selected.  The goal is to bring 
together a broad representation of employee groups and departments. 

 

APPLICATION FORM 
All Board-Approved Employees of Phoenix College Are Encouraged To Apply! 

 
 

NAME:   ________________________________________________________________________________ 
  Last    First   Middle 

 
POSITION:  ____________________________________  EMPLOYEE GROUP:  ____________________ 
 
DEPARTMENT:  _________________________________________________________________________ 
 
PHONE EXT:  ______________ EMAIL ADDRESS:  __________________________________________ 
 
PERSONAL STATEMENT:  What do you hope to gain by your participation in this program?   
Please attach an additional sheet, if desired. 
 
 
 
 
 
 
 

 
 

NAME AND TITLE OF IMMEDIATE SUPERVISOR:  _____________________________________________ 
    

I am aware of the time commitment for the PC Cubed Leadership Program and agree to support the applicant's 
participation and attendance. 

 
Supervisor's Signature: ______________________________________________  Title:  _________________________________ 
 

 
Applicant's Signature: __________________________________________________________  Date:   _____________________ 
 

 
TENTATIVE DATES/TOPICS OF LEADERSHIP WORKSHOPS FOR FALL 2005-SPRING 2006 

SESSIONS ARE HELD FROM 12-4 PM FRIDAY AFTERNOONS.  Lunch is provided. 
 

September 16, 2005 
October 21, 2005 

November 18, 2005 
December 9, 2005

January 27, 2006 
February 24, 2006 

March 24, 2006 
April 21, 2006 

Team Building 
Communication Skills 
Celebrating Diversity 

Decision Making 

Risk Taking 
Humor in the Workplace 

Conflict Management 
Dealing with Change

 


