Phoenix College Occupational Programs Assessment Matrix for Measuring Program Outcomes

Certificate and AAS in Programming and Systems Analysis (2002-2003)

Outcome # 1 Occupational Programs at Phoenix College will prepare students for the workforce

	Method of Evaluation
	When Conducted
	Responsible Person
	Results
	Audience for Results

	Student Intern Feedback Form


	Continual
	Diane Stark
	Students rate how satisfied they were with the internship.  They are asked to list the responsibilities and skills used and developed in the internship.  Students are satisfied with the internship program.
	Business Department

	Intern Evaluation Form


	Continual
	Diane Stark
	Employers rate the following:  quality of work, job knowledge, dependability, communication, and initiative.  Overall scores remain to be very high.
	Business Department and employers

	Request for samples outlining Numeracy Skills for CIS163AA and CIS159.


	
	Diane Stark
	The instructors will submit in the Fall 2003
	Business Department

	Request for samples from Oral Communication
	Infancy stages
	Diane Stark
	Diane has met with Liz O’Brien, chair of this committee.  We have implemented an oral communications component in all of the CIS105 courses, however, it is a group oral communications assignment.  The Oral Communication’s Assessment Committee needs individual samples.  
	

	Advisory Committee
	Annually
	Diane Stark
	Committee made changes to the degree and certificate in Programming and Systems Analysis, based on current languages needed for these majors.  These changes will take affect in Fall 2003.
	Business Department, employers


Changes made in the program as a result of the above evaluations include:

New courses were put in place and software skills were updated.

Every Programming and Systems Analysis intern will continue to be evaluated.

Business Department
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