All Employee Day of Learning/January 16, 2003

Overall Evaluation


1.
How many sessions have you attended?

	1 session
	2 sessions
	3 sessions
	4 sessions

	35
	22
	11
	1


2. If you were unable to attend a session because of a time conflict, what workshop topic(s) would you like offered during the academic year as a Staff Development activity?

· Communicating with Difficult People, 2

· Understanding Your Behavioral Style

· Road to Resilience

· Signed up for 3 but office became busy and couldn’t get away again.  Would still like to take Talking With Tom and Planning Cultural Future

3.
Would you like to see a learning day scheduled yearly for employees?
Yes
(
No
(
	Yes
	64
	No
	0



If yes, how many days would you be willing to attend?
1 day
(
2 days
(
3 days
(
	1 day
	2 days
	3 days

	37
	19
	6


· Yes, but at a less busy time

· Depending on work load and offerings

· Depends on time offered, day, content

4.
What additional topics would you like addressed?

· Part 2 to grant writing—greater detail

· Anything that helps me in my present position or to advance my career.

· How to create a website
· Any on supervising and management

· Technology/computer issues
· Journaling

· Strategies to elicit cooperation

· Instructional technology

· How to use audio/video files in PowerPoint

· Dealing with difficult students

· Group work assignments

· Cognitive testing

· Communication skills

· Mental health topics

· Leadership

· Good management tasks

· More wellness

· More Learning Community

· Open—everything can be a learning experience

· More computer classes

Other Comments

· Keep up the good work

· Thank you!










